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| 2016 | 2017

Fatalities rate 2.1 2.1

(3 year rolling average)

Stats @ Egtar:itties 55 65

(Annual count)
Tatauranga Aotearoa

Serious non- 14.3 16.0

fatal rate

(Annual comparison)

WORK —m

NEW ZEALAND] ausasnasy Fatalities
notified YTD



Workplace fatalities for Electricity Supply, all regions, all ages, from
Jan 2017 to Aug 2018
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Workplace incidents for Electricity Supply, all regions, all HSWA

classifications, from Jan 2017 to Aug 2018
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@ Health

RISK
MANAGEMENT

600 TO 900 DEATHS
EVERY YEAR

THOUSANDS OF
Non-fatal HOSPITALISATIONS AND

ill-health conditions GRADUAL PROCESS

CLAIMS EVERY YEAR

Unreported
MANY MORE

UNREPORTED CASES




@ Health

RISK
MANAGEMENT

LESS THAN

5%

MENTAL

20%

RESPIRATORY

LESS THAN

5%
NERVOUS
SYSTEM

50%

CANCERS

Fatal

20%

CARDIOVASCULAR

LESS THAN

5%
DIGESTIVE
SYSTEM

600 TO 900
DEATHS EVERY YEAR




€D) Industries

Rate of self-reported work-related ill health and non-fatal injury by industry

Work-related ill health Industry Section Workplace injury
Rate (per 100,000 workers) Rate (per 100,000 workers)

Human health and social work activities (SIC Q) _
Agriculture, forestry and fishing (SIC A) I
Public administration/defence (SIC O) I

Education (SIC P)
Water supply/waste management (SIC E)

I
*
Consfruction (SIC F) [
*
[
*
*

Other service acfivities (SIC )
Utility supply (SIC D)
Transport/storage (SIC H)

Real estate activities (SIC L)
Financial and insurance activities (SIC K)

|

Arfs, enferfainment and recreaticn (SIC R) I
Administrative and support service activities (SIC N) _
Manufacturing (3IC C) ]
Wholesale/retail frade (SIC G) I
Professional, scientific and fechnical activities (SIC M)
Information and communication (SIC J)
Accommeodation/food service activities (SIC 1) ]
Mining and quarrying (SIC B) *
All industries rate: All industries rate:
3,130 1,860

Compared to all indusiry rate:
. statistically significant - higher . no statistically significant difference statistically significant - lower

% indicates sample cases too small fo provide reliable estimate Source: Labour Force Survey annual average 2014/15-2016/17



@ Psychosocial

RISK
MANAGEMENT

were recorded
as bullying

40,000 \ 159

notifications of health and
safety incidents over the
last 4 years

/' NEARLY HALF
| REFERREDON |
(POLICE, ERA)
. ORTOPCBUTO |
\, SELF-MANAGE /

13

\ | ‘
| INVESTIGATED - |
| NO PROSECUTIONS |

JUST UNDER

HALF NFA




@ Consumers

RISK

MANAGEMENT




@ Consumers

RISK
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What we are doing

HAsANZ: SAFE

\\I/\V/ORlK MAKING HEALTH AMD SAFETY WORK

NEW ZEALAND]| s

HEALTH & SAFETY
AT WORK ACT
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MAKING HEALTH AMD SAFETY WORK

X

Online
Self-Assessment

Resources and Onsite Assessment
Guidance and Advisory Service




What we are doing

Health and Safety at Work Strategy
2018-2028

CONSULTATION
April 2018

’jﬁ; New Zealand Government

Te Kawanatanga o Aotearoa



Innovation

Satety,
Differcntlys

Human Factors for a New Era

Second Edition )

Sidney Dekker

Copyrighted Materish CRC Press
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WorkSafe’s strategy 2018-2022:

OUR ROLE

EXTERNAL

INTERNAL

ENFORCEMENT

WARM PREVENTION

EDUCATION

Our people are working to transform health
and safety performance towards world-class

ENGAGEMENT

OUR LEVERS

Our focus areas

Dellver the right mix of
services In the right way
‘We are optimising our
services and tools to support
best practice and lift health
and safety capability

Bulld our harm
preventlon approach
‘We are working to reduce
harm through targeted,
evidence-based programmes

We enable workers to
participate in and influence
health and safety improvement

Grow effective

strateglc relatlonships
We use the influence and
insights of our strategic
partners to work together

to drive system-wide changes

@ Drive organisational
excellence:
Strengthen our
people and culture
We have capable and
engaged people leading
health and safety.

Enhance our technology,
data and infrastructure
We are a learning
organisation where our
people are enabled with
the right tools, data and
information to do their
jobs effectively.

Future-proof our
organisation

We'll deliver the best benefit
to New Zealanders through
sustainable funding used in
a targeted and effective way.

WHAT WE ARE AIMING FOR

Everyone who goes to work
comes home healthy and safe

O@
NEEE
People value health
and safety
Our work encourages people

to value health and safety
as part of good business

A/ A
Health and safety
Improves wellbelng
Our work enables good
health and safety to
improve people’s
quality of life

Collectlve approach
to health and safety
Our work leads the health
and safety system towards
shared goals

25%

reduction In

work-related
fatalitles

and Injurles

50

reduction

In asbestos
disease
by 2040

0)

catastrophlic
events

©

Fatalltles from

electrical and

gas accldents
trend down

sjebae) wailsAs



What we are doing

Single-minded focus

WARM PREVENTION

HARM PREVENTION

WORKSAIFE
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